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RELATIONSHIP BETWEEN LEADERSHIP AND EMPLOYEE DISCIPLINE 
WITH PERFORMANCE SURVEILLANCE OFFICER OF DIARRHEA IN 
DINAS KESEHATAN KOTA SALATIGA 
 
Dinas Kesehatan Kota Salatiga as part of the government agency in charge of 
organizing Salatiga prevention and eradication of diseases, and environmental health 
efforts in the community in order to achieve Healthy Salatiga. One indicator of an 
employee at Dinas Kesehatan Kota Salatiga can be good demonstrated by the quality 
of the employees working on the surveillance is satisfactory. This study aimed to 
determine the relationship between leadership and job performance disciplines 
diarrhea surveillance officer in Dinas Kesehatan Kota Salatiga. This type of research 
is descriptive analytic cross sectional design. The subjects were Public Health 
Surveillance Officer. The number of samples in this study were as many as 39 people 
were obtained by the formula Slovin with proportional random sampling technique 
sampling. The data analysis tools with the Spearman-rank correlation test. The 
results of data analysis showed significant relationship between leadership and 
performance surveillance officer (p value=0.001), and there was a significant 
relationship between job performance disciplines surveillance officer (p 
value=0.000). 
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SKRT : Survei Kesehatan Rumah Tangga 
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